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Our Safeguarding Commitment

As an agency of the Archdioceseof Brisbane, we have a zero tolerance
for all forms of abuse and are committed to safeguarding everyone
involved in its activities, ministries, and services. The safety and
wellbeing of children and adults-at-risk is paramount.

Accessibility

Brisbane Catholic Education is committed to providing accessible
services to people from all culturally and linguistically diverse
backgrounds. If you have difficulty understanding this document, you can
contact Translating and Interpreting Service National on 13 14 50 to

arrange for an interpreter to translate it for you.

Contact for enquiries

St James School

92 Kirkland Avenue Coorparoo
Yuggera Country,

PO Box 1617, Coorparoo DC QLD 4151
07) 3457 1100

www.stjames.qld.edu.au
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Acknowledgement of Country

St James Schoolacknowledges the Traditional Custodians of the
lands on which our school stands. We honour the enduring
relationship with Country, the lands, waters and skies that have
been cared for through wisdom, responsibility and love for tens of
thousands of years by First Nations peoples. We extend our deep
respect to Elders past and present, and to Aboriginal and Torres
Strait Islander peoples who continue to nurture culture,
community and identity across generations.

We give thanks for the rich cultures, Spiritualities and knowledges
that First Nations peoples share with us. These ways of knowing,
being and doing continue to shape our understanding of community,
justice and care for one another and for creation.

As a Catholic education community, we commit to embedding
cultural safety in our school so that Aboriginal and Torres Strait
Islander children, families and staff are seen, respected and
affirmed, and so that no one experiences harm, exclusion or
silence because of culture or identity.

Cultural safety calls us to listen deeply, to reflect honestly on our
histories, and to walk together in humility and courage. It asks us
to ensure our classrooms, relationships, policies and practices
uphold dignity, belonging and justice for all.

May we continue to walk gently and respectfully together, learning
from First Nations peoples and from one another, so that our school
is a place of welcome, truth-telling and hope.

May we be one in land, one in Spirit, one in Faith, unitedin Go d 6 s
love, committed to justice, and faithful to the responsibility
entrusted to us as educators of this land.



Introduction

Because wherever
a child or vulnerable
person is safe, there you
serve and honour Christ.
Pope Francis written address

to the Pontifical Commission
for the Protection of Minors'

plenary assembly in Rome
March 24-28, 2025.
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They focus on building safe, welcoming Cuh“qr@m%rpa Hdssr i ng
voi aveos kdéIngwé lfyami tekbebdatiemmiktisugt éirei g ht | at-riskis paramount.
people work with children, responding quickly to concern:
ways to improve safety.
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As a Catholic school within the Archdi 8aktsgu&@&bdiBndg ambdne,
uphdlhekal o&«at holic education in our safeguarding practice

This School Safeguarding Plan is devedmnmnemg dwedwnsul tati
contexttumlbliosceamlhealhi ronment . It reflects our commitment t

and eleinltd ed practice, and is supported by both Brisbane
specific safeguarding act iB&ks wi der pharctl tfdermreani bre akcets

Fomorienf or matta e@quaecsce sfsa rbrhpet e @ ® @ ttahcet school Principal
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https://www.bne.catholic.edu.au/aboutus/Pages/BCE-Policies.aspx

The Child Safe Standards
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Standard 1: Leadership and Culture
Child safety and wellbeing is embedded in the entity's organisational leadership, governance, and culture.

Standard 2: Voice of children
Children are informed about their rights, participate in decisions affecting them and are taken seriously.

Standard 3: Family and community
Families and communities are informed and involved in promoting child safety and wellbeing.

Standard 4: Equity and diversity
Equity is upheld and diverse needs respected in policy and practice.

Standard 5: People
People working with children are suitable and supported to reflect child safety and wellbeing values in practice.

Standard 6: Complaints management
Processes to respond to complaints and concerns are child-focused.

Standard 7: Knowledge and skills
Staff and volunteers of the entity are equipped with the knowledge, skills, and awareness to keep children
safe through ongoing education and training.

Standard 8: Physical and online environments

Physical and online environments promote safety and wellbeing and minimise the opportunity for children
to be harmed.

Standard 9: Continuous improvement
Implementation of the Child Safe Standards is regularly reviewed and improved.

Standard 10: Policies and procedures
Policies and procedures document how the entity is safe for children.

Universal Principle
Requires child safe entities to provide an environment that promotes and upholds the right to cultural safety.

Safeg ua I‘dl n g Leadership, Monitoring and Improvement (Standards 1, 9, 10)
Child safety is embedded in leadership and culture
FOCUS AreaS Our practices are reviewed and improved

Policies and procedures document how we are a safe place for children
The 10 standards are
grou ped under four Engaging with Children, Families and Communities (Standards 2, 3, 4)

Equity is upheld and diverse needs respected in policy and practice

key focus areas: Children, families and communities are informed and involved

Respond and Protect (Standards 6, 8)

Respond to concerns is child focused
Physical and online environments support safety and wellbeing

St James | Scahfoeoglu a P 8 22026 5



The Universal Principle

Ensuring cultural safety through the Universal Principle is essential
for Aboriginal and Torres Strait Islander students and families.

While the Principle intentionally focuses on First Nations children,
the cultural safety indicators which make up the Principle are designed
to adopt a proactive and comprehensive approach to safeguarding,
ensuring that policies, and practices are inclusive for all children,
particularly those who may be marginalised or vulnerable.

The Universal Principle is embedded within all 10 Standards.

Cultural Safety Indicators

1 Transformational unlearning - Organisations
must challenge unconscious bias, racism, and

discrimination within their structures and workforce.

2 Negotiating values, motivations, and paradigm -
Policies and programs should be co-designed with
Aboriginal and Torres Strait Islander communities
to reflect their perspectives on child safety.

3 Prioritising social and emotional wellbeing and
health - A holistic, strengths-based approach
must be adopted to support the wellbeing of
Aboriginal and Torres Strait Islander children, staff,
and families.

4 Sharing power and decision-making -
Decision-making processes should be led or
co-led by Aboriginal and Torres Strait Islander
peoples to ensure genuine partnerships.

5 Sharing resources - Organisations should
dedicate resources to Aboriginal and Torres Strait
Islander led initiatives, research, and governance
mechanisms, where appropriate.

6 Creating a strategic enabling environment -
Leadership must set clear priorities and
accountability structures ensure cultural safety
into daily operations.

7 Operating on Aboriginal and Torres Strait
Islander terms of reference - Service delivery
to Aboriginal and Torres Strait Islander children
should be grounded in Aboriginal and Torres
Strait Islander knowledge systems and self-
determination principles.

8 Accountability and continuous quality
improvement - Progress should be measured
using Aboriginal and Torres Strait Islander-defined

success indicators, ensuring sustained improvement.

St James | SScahfoeoglu a Pt a2026

The Cultural Capability Framework

This framework enables Brisbane Catholic Education
to develop a workforce grounded in Aboriginal and
Torres Strait Islander cultural humility, enabling
responsive and innovative practices that contribute to
Reconciliation. The Cultural Capability Framework and
Molum Sabe assists our workforce to critically reflect
on individual and organisational practices and develop

effective practices across four cultural standards:

Teaching

Culturally responsive teachers

and education professionals
create the conditions for

respectful relationships with

Aboriginal and Torres Strait

Islander peoples, and learning

of knowledges, identities,
cultures and languages.

Environment

Relationships
We develop relationships
and connections with
Aboriginal and Torres Strait

Islander employees, students,

families and communities to
build and sustain inclusive
and culturally safe practices
and environments.

Leadership

We establish an inclusive and Allemployees are accountable

culturally safe environment,
where Aboriginal and Torres
Strait Islander employees,
students, families and
communities feel a sense of
belonging and connection.

for building and sustaining
inclusive and culturally safe
practices and environments
with Aboriginal and Torres
Strait Islander employees,
students, families, and
communities. Leaders have
additional responsibilities to
articulate a clear vision and
provide ongoing cultural
capability development
opportunities for employees.



Standard 1: Leadership and Culture

Child safety and wellbeing is embedded in the entity’'s organisational
leadership, governance, and culture’?

Brisbane Catholic Education’'s commitment to Standard 1

At BCE, student safety is central to how we plan, think and act, shaping a safeguarding culture that protects
their safety and wellbeing. We use a whole of organisation approach; led by strong leadership, embedded in
practice and supported through shared responsibility. Clear policies, codes of conduct, Student Protection
Processes and risk management plans set behavioural expectations and guide how we keep children safe.
Our Safeguarding Policy aligns with the Archdiocese of Brisbane Safeguarding Framework and is available on
our website. Leaders are accountable for ensuring these requirements are followed and continually improved.
Safeguarding is a system critical foundation of the BCE Strategic Plan 2025-2027 and an identified enterprise
risk, monitored through regular monitoring, internal audits and escalation pathways. Governance transparency
is reinforced through quarterly reporting to the BCE Executive Team, Safeguarding Committee and Catholic
Education Council, including assessments of practice effectiveness and improvement progress. \We take a
strong stand against discrimination, bias or harm toward any child and are committed to cultural safety for
Aboriginal and Torres Strait Islander peoples.

What Standard 1 looks like at our school.:

At J8meswe are committed to prioritising every stutlehanddesa
families and Community feel welammene spaufbel,i cvlayl udeids,p |ianyc |vuidse
Torres Stramnalr tiwolrakn d etrh aftl adgesmonstrates our commitment to e

This School Safeguar dldagweethsaint ei.s Tphuibsl iicsl yo uarv aciol nanbiltemeonnt Sto
prioritise the safety and well being of every Jsatguedwei ntith.i nOutrh
Queensl and Child Safe Standards.

The Archdi ocese of Briidsibsapnlea ySead eighuhaorsdriSnagic é@Qpoondm idtionyegnrtC o mmi t m
atJ)J&mest he safety andpwebmbenthg of our students

ASlaesja Leader shiphdrmmimumhe mbes afbeyt ys paenadk iweg ddbbed wtgys e h ialhdt as & fe
tengage directWeyseithi sutri meudent smi ntdh eo uprisntcu gpeasi t & f f h ante mt
with anytime they have a worry.

Each ysehool ouevi ews key documents such as the Child and Yc
Family Engagement Partnership Statement. This pruaaagsprhel.i
Bri sbane Catholic Education has a Code of CondudMe fsdrarempml

friendwlyerw egysietatini mmtgudent s ;apwhioph iex el diamguiageadieoew adul ts a

Ousrchool sharean®ateatf Qodenotke€onduct information whtWet
This i htebpmafioamnl i es understand what they can expect from
Before every school event, excursion, incursioant wseudemps$é
el l being relevant to the activity sucloamsenupdrovi pihon orsat
As par tt aofff)] ddHScDtmp | eCheeocctk Bheegyowaldksi egagcthhweegh al l l earni
unsafe equipment, or spaces where student sSWHS @mtd fl eald éihsdl
ti meframe. We review playground and classroom | ayouts regt

WHS, Chi |l d PS aoftetcyt,i ot mchelntt he Code of Conduct professiomalo
year starts. Stampl are mdsdatapecorldi h® and professional |
safety at St James.

At the beginning of the year, all/l cl asses conmapvlieotuer st,h ee xdépFei
behavlihoiusr st,.eaching i s ongoi h¢Sea nlda ness sVuap puoerst eAdwaarndds .cel ebr a

The St James Student Behaviour Support Plan is explained ¢

! Alignment with National Catholic Safeguarding Standard (NCSS): Standard 1: Committed Leadership Governance and Culture |
Working with Children (Risk Management and Screening) Regulation 2020 (Qld), Schedule 1, Section 2(1), (2)(@) and (2)(b) | Education
(Accreditation of Non-State Schools) Regulation 2017 (Qld) s 6 (1), (2) and s9 (e)
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Standard 2: Voice of children

Children are informed about their rights, participate in decisions
affecting them and are taken seriously?

Brisbane Catholic Education’s commitment to Standard 2

\We strive to create a culture where every child feels safe, heard and confident to share their ideas or concerns.
Our employees and volunteers are supported to engage respectfully with students, listen carefully, and respond
to their immediate needs. BCE's school safeguarding storybooks and animation series help explain our policies,
processes and key safeguarding concepts to students in age appropriate ways. We also support schools to
deliver Consent and Respectful Relationships Education so students understand their rights, identify trusted
adults, and build positive, healthy and respectful relationships. Each year, students across all BCE schools are
invited to share their views through the Tell Them From Me survey. This feedback helps us understand how
students are feeling, their concerns and how we can strengthen safety and support in our schools. Our Student
Voice Program gives students a platform to contribute to BCE wide decisions affecting their safety, wellbeing
and learning. Our Archdiocesan First Nations Student Representative Council and our Aboriginal and Torres
Strait Islander Education Team help co-design culturally safe policies and practices.

What Standard 2 looks like at our school:

At St James School our curriculum planning eamppdsps
teaching on consent, respectful relationshipsaanddp
l earning.

St James holds many whole school celebration and aw
Daniel. As part of these days, students are femrdhhéea

Students engage-biars eidntl ersasmtnisvd halta surpgpaomt wunder st ar
hed peking, with opportunities to ask gquestiensnaedc
students to speak up and share their voice, they of

At St damegewto scpraecaet,e wehesrae every chaiimdtbeeteabse &at
students see sharinwge thdkkucatveitchee m st laatc etwhhiad | ied aap dm

their voice, they can and will. When students kmow a
out ccomewe respond in this way, it | ¢étys atptectt ®tae ot eerstps
At J8twee involve our students in planning tools such
appropriate. When we meet with students about nhéeae
beievgeldoped and engage stusentsngnacdnvefbati cebhobh
student input is considered in behaviour management

Stames TRBheademdr profiaas viaon &It yl @dr ciomg empor ary topics
to create |l earning environments where every student

2 Alignment with National Catholic Safeguarding Standards: Standard 2 Children and Adults Are Safe, Informed and Participate |
Working with Children (Risk Management and Screening) Regulation 2020 (Qld) sch 1s 2(8) (a) (i) | Education (Accreditation of Non-state
schools) Regulation (Qld) 2017 s 16(4) (a)-(b)

St James |[SEafoodua Pdaldzp 8



Standard 3: Family and community ).c

Families and communities are informed and involved in promoting
child safety and wellbeing?®

Brisbane Catholic Education’'s commitment to Standard 3

Student safety, wellbeing and learning are best supported when families and schools work together

and share responsibility for protecting students. At BCE, we believe informed and engaged families and
communities are essential to creating safe learning environments. We support schools to partner with families
in ways that are consistent, respectful, culturally safe and shaped by local heeds. We also make sure families
and community members have clear, accessible information about our safeguarding approach and how to
raise concerns. Each year, parents and caregivers share their perspectives through the Tell Them From Me
Parent Survey. This feedback helps BCE understand family experiences and concerns, guiding improvements
that make our schools safer and more supportive for students.

What Standard 3 looks like at our school.:

At J8mesf amilies are invitedmakoi npga rptriocci epsastees itnh aptl aanfnfie
in personalised | earni ngntpdynmeetbhiethas ifoaulrl cwiprpmpired pe
required. Meetings are scheduled flexibly, anda fsa migdl
pat hway. When working with Aboriginals amay Tiomvelsv&te
members or trusted community representatives. Starfdt
than assuming a nuclear family model

SgamesPaaent Advi Model Gt bap (PAGBES how parent voice

school. The model includes advi s oocroymniuenainisy tahnadt |aeraed ec
schesypsteims @mreace to ensure parent voidcaemegsl md e Bp rpmvsiidc
feedbackameeatdheer sShti p Team as well as i nspahcoodmmiuen i d & c i(
connection days with other sg¢ehtocogl s, professional spe
Parent and carer committees within the PAG, prmndvddadei
maki ng, wibtals erdeledtfioonshitp engage families whe anaryudte
At J8messaf ergeulaartdeidngoper ati onal decisions are shared c

a variety of accessprbilncindalltlycdsds@aamdgysredidieg | menedi ag s

Our school maintains partnerships with | ocal omigR@is
responsibility for safety and well being, particul ar/l

3 Alignment with National Catholic Safeguarding Standards: Standard 3 Partnering With Families Carers And Communities | Working
with Children (Risk Management and Screening) Regulation 2020 (Qld) sch 1s 2(8) (a) (i) | Education (Accreditation of Non-state schools)
Regulation (Qld) 2017 s 16(4) (a)-(b)
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Standard 4: Equity and diversity

Equity is upheld and diverse needs respected
in policy and practice*

Brisbane Catholic Education’'s commitment to Standard 4

Every student deserves to flourish and has the right to learn in a safe, supportive and inclusive environment,
free from discrimination, bullying and harassment. BCE supports all students, regardless of background,
identity or ability, to access and fully participate in their learning. We embed equity at the heart of our culture
through the Student Diversity and Inclusion Policy, the Student Wellbeing Policy and the Queensland Catholic
Education Council's Inclusive Practice in Catholic Schools. We expect school practices to reflect each child's
circumstances and needs, and to prioritise culturally safe, trauma informed approaches in planning,
communication and engagement. The Engage Student Support System and the Multi Tiered System of
Supports (MTSS) help schools provide a student centred, comprehensive continuum of support. These
systems enable collaborative, targeted and personalised assistance for diverse learners. We also provide
children with opportunities to learn about different cultures, people and communities through the Aboriginal
and Torres Strait Islander Histories and Cultures Cross Curriculum Priority and the Australian Curriculum.

What Standard 4 looks like at our school:

At J8teetsaf f are committed to considering each student
l earning, or well being. When needeeidt,herro utte anpeatrnm reandpye d

th student is experiencing instead of applyinglanufi
applicable), which is routinel y -arpepvrioepweida twsi ,twha yed, ea trylho
support s, including external agencies i f parenheegsa

effectively and reinforce ournfcormed mempr daocha. strong
I n t he kseaymeS tswadyd,ihne € ol | abor ate when developing activi
appropriately considered during activity planoahg. eé8

acti Miattyi oinn troe how it may be experienced by the stud:

Sganmeescogni ses that some students experience addi tsi ot

respond to this in our operations and everydaydeptatt
| ayered experiences and anedsp o mdiah ¢ § htdaa W aoyrsei dn othou stahvee
context. Cultwural safety and i ncl usspioonns easr,e ceunrbreidcduel du
processes and professional |l earning, so staff build

At J8tmwees understand and value di fferent knowledge sys

Strait Islander ways of knowing, being and dotmggpswh
auhoritative sources of insight, and when t hamadea.l uA
Jamees are committed to making our school safe and in

At J8mesour students are regularly reminded of who th

di scussions, assemblies, visual resources -ahfd | ead e m
Safeguarding School Refsroiuerncdelsy, awnhd cahc caerses iab Iseu irtees ooufr
safeguarding policies, processes, and key concepts t

4 Alignment with National Catholic Safeguarding Standards: Standard 4 Equity Is Promoted And Diversity Is Respected | Working with
Children (Risk Management and Screening) Regulation 2020 (Qld) sch 1s 2(3) (a) (i) | Education (Accreditation of Non-State Schools)
Regulation 2017 (Qld) s 11, s 15 (a)
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Standard 5: People

People working with children are suitable and supported to reflect
child safety and wellbeing values in practice®

Brisbane Catholic Education’s commitment to Standard 5

BCE supports schools to ensure that everyone working or volunteering with students is suitable, safe and
capable of upholding child safety and wellbeing. Our recruitment and screening processes embed
safeguarding at every stage, from role design and advertising through to interviews, reference checks,
onboarding and performance development. The Employee and Volunteer Screening Procedure includes a
role risk matrix, Blue Card screening requirements and clearly defined responsibilities. These help leaders
identify potential risks to student safety and wellbeing and respond appropriately. BCE's Human Resource
Information System, Ignite, operationalises these procedures and helps employees monitor and maintain their
safeguarding screening requirements. Our Procurement Procedure requires all external providers engaging
with BCE offices or schools to be child safe and compliant with relevant legislation. The Risk Management
Framework guides how we monitor safeguarding practices in schools through established quality control
mechanisms. These processes ensure schools can safely engage employees, volunteers and third parties,
with appropriate oversight, training and supervision in place before any child related work occurs.

What Standard 5 looks like at our school:

KEYCGFOYGGUUYH U1 V(% clo®REumsiiEDY G EAYOns CgaF Wy

XYft GYGOYLjLI OOFYgFnYt FIt gl nYOasCt AOOLjQYdzr CiFuOOl LjYgF
XYft GYGOYOFLju!l OYLjgTOYLjlis Ol dzLjGit FYgFnYLt FnlLUY

XYft GYGOVYgss5sCAY9: GYI OLI GGudOFuUYgFnYf @Yslt LOnUl OLjYTH I
XYft GYGOYul gLbYgFnYbOOs YLjgTOt gl ndFt YLjLI OOFGFt YI Opud
XYGdzin OFLOYt TYs | gLUGLOYgFnYsCgFFOnY@os|t dzOBOF u Lj

5 Alignment with National Catholic Safeguarding Standards: Standard 5 Robust Human Resource Management | Working with Children
(Risk Management and Screening) Regulation 2020 (Qld) sch 1 s 2(8)(b) | Education (Accreditation of Non-State Schools) Regulation
2017 (Qld) s 15 (b)
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KFYCGFOVGGUUYH &1 Y Gio% ORI Ve OY Gi EQYOns CyaF WY

XYft GYLiGUnOFULYgFnYTgaGCUEOLYLgFYI gGLOYLY FLOI FLjY
XYft GYuUOYLjL Ut 1pTVIOFWjdid G yiii&®n Y1 OLjst FLJOLjY

XYft GYLt 85 CgaGFuLjYg!l OYI OLt I nOnQYBgFgt OnYgFnYOLjLgCy
XYft GYuUOVYLLUtt CYGios COB0FuULjYuUOY@Ost l ugl CcOY:t Fnil
XYGdzin OF LOYt TYs 1 gLUGLOYJFnYsCgFFOnY@dos!t dzOSOF u Lj
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